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0 of 0 people found the following review helpful. Received alow priced Indian printed book.By Arshad MohiuddinHil
m very upset to receive this book | paid for an American printed book but | received an Indian printed low priced

edition. We buy books to donate to our library but thislow priced edition will not last for an year , the quality of paper
and the cover isvery low grade | could have bought this book in lass than $5.0 in local market. | would request you to


http://f3db.com/pub/links.php?id=B0176MLORM

please send me the original book.

Armstrong's Handbook of Reward Management Practice is the definitive guide to understanding, devel oping and
implementing effective reward. It is closely aligned to the CIPD's standard in reward management and is supported by
online resources for both lecturers and students. Updated to reflect the practical implications of the most recent
research and discussion on reward management, this new fifth edition includes a new chapter on computerized reward
management, completely updated chapters on job evaluation, pay structures, merit pay and executive pay, and new
case studies. Aswith all of Armstrong's texts, Armstrong's Handbook of Reward Management Practice truly bridges
the gap between academic and practitioner and is, therefore ideally suited to anyone studying for a professional
qualification in HR, of which Reward is often a core part, in particular the CIPD's intermediate and advanced level
gualifications. Online supporting resources include lecture slides, an instructor's manual and a student's manual
complete with aglossary, bibliography and literature review.

About the AuthorMichael Armstrong is Joint Managing Partner of E-reward and an independent management
consultant. His books have sold over 500,000 copies worldwide and are translated into over 20 languages. Among
them are Armstrong's Handbook of Human Resource Management, Armstrong's Handbook of Performance
Management, Armstrong's Handbook of Management and L eadership andnbsp;Strategic Human Resource
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