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Signe M. Spencer, Lyle M. Spencer : Competence at Work: Modelsfor Superior Performance before
purchasing it in order to gage whether or not it would be worth my time, and all praised Competence at Work: Models
for Superior Performance:

0 of 0 people found the following review helpful. Excellente reference for competence development.By R Devai Found
this dictionary very useful, as | often have to write competence descriptions and scales. Highly recommend to anyone
in task-related activities.O of O people found the following review helpful. no doubt thisis the best book on
competence everBy Anthony Jilf you want to do some research on compentence ,then this one must come first on your
reference list. But for abook publised 19 years ago ,170 bucksisjust so expensive!!0 of 1 people found the following


http://f3db.com/pub/links.php?id=B000W277GQ

review helpful. Five StarsBy Ayelet Gincel Thank you for sending the book so quickly! much appreciated!

Provides analysis of 650 jobs, based on 20 years of research using the McClelland/McBer job competence assessment
(JCA) methodology. Includes generic job models for entrepreneurs, technical professionals, salespeople, service
workers and corporate managers. Defines JCA and describes in detail how to conduct JCA studies. Suggests future
directions and uses for competency research.

From the PublisherProvides analysis of 650 jobs, based on 20 years of research using the McClelland/McBer job
competence assessment (JCA) methodology. Includes generic job models for entrepreneurs, technical professionals,
salespeople, service workers and corporate managers. Defines JCA and describesin detail how to conduct JCA
studies. Suggests future directions and uses for competency research.



